
A  W O R D  F R O M  
Y O U R  E X E C U T I V E  

B O A R D  

Thank you for another great 
year! 
 
We appreciate your service 
on our subcommiƩees and 
parƟcipaƟon in our general 
membership meeƟngs,  
annual conference, book 
club, and professional  
development events.  
 
We look forward to many 
exciƟng events and new  
endeavors next year! 
 
Warmly,  
Your Executive Board 
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A L O O K  B A C K —ICSEW H A P P E N I N G S !  

Legislative	and	Policy	Subcommittee 
Chalee Batungbatal and Michelle SƟllings, Co-chairs, 
encouraged members to contact their legislators and 
interact with the legislature on their personal Ɵme 
and devices.  
 
The subcommiƩee meets once per week during the 
legislaƟve session to discuss and track bills of inter-
est. They also send out bill alerts once per week on 
bills that impact ICSEW or relate to our mission. Last 
year, they tracked 17 bills. CommiƩee members 
chose the bills they were interested in, parƟcularly 
bills that affected women and children, climate 
change, educaƟon, healthcare, safety, and collecƟve 
bargaining/labor rights. ICSEW members are invited 
to let the subcommiƩee know what legislaƟve topics 
they are most  
interested in by compleƟng this survey.  The survey 
will close on Wednesday January 7th. Thank you in 
advance for parƟcipaƟng and sharing your thoughts!  
 
This year, the subcommiƩee will also provide guid-
ance to the Governor’s office as well as partner with 
WA Women’s Commission and other BRGs on topics 
of common interest. 2026 is shaping up as a difficult 
funding year. They will keep an eye on the budget 
process to publish arƟcles on the budget throughout 
session. To receive bill alerts and other communica-
Ɵons from this subcommiƩee, sign up for our GovDe-
livery bulleƟns. 
 

Business	Resource	Group	Updates 
The Veterans’ Employee Resource Group (VERG) 
supports military and families, but is not associated 
with the Department of Defense. Air Force veteran 
Kari Pohlschneider presented on the BRG’s mission.  
VERG’s mission is to integrate veterans and their 
spouses into state service and help them bring mili-
tary experƟse to their civilian careers. Their mission is 
to recruit, retain, and recognize veterans and their 
family members. The BRG shares informaƟon about 
educaƟon and advancement opportuniƟes and or-
ganizes the Washington State Veteran’s Day celebra-
Ɵon.  
 
ERG is open to veterans, families and allies. Their 
meeƟngs are scheduled for the second Wednesday 
of every month and feature speakers on topics that 
are of interest to veterans or promote assistance 
programs. Recently, they started offering in-person 
networking events. They also recruit veterans for 
mentorship programs and support outreach efforts 
by aƩending hiring fairs and resource fairs at military 
bases. 
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Business	Resource	Group	Updates	(cont’d) 
SupporƟng our Voices, Empowering Rights, and 
Engaging Indigenous Governance’s (SOVEREIGN) 
Amber Coleman and Mary Anderson presented on 
the BRG’s mission. They emphasized it is important to 
know that the state’s work with tribes is government 
to government. Each tribe is unique with their tradi-
Ɵons and knowledge. Mary provided historical infor-
maƟon on the interacƟon between state and federal 
governments and tribes. The past provides insight 
into challenges when working with tribes today. She 
encouraged listeners to aƩend tribal events, such as 
annual canoe journeys, or seek out volunteer oppor-
tuniƟes to support tribes.   
 
SOVEREIGN meets on a quarterly basis and is current-
ly looking for council members to support the naƟve 
community. The BRG supports several councils on 
professional development and mentorship, advocacy 
and policy support, mentorship and cultural support, 
and more. Visit their website for more informaƟon. 
 
Disaster	preparedness 
Preparedness expert Deb Moller provided ideas for 
preparing for disasters. She encouraged thinking 
about different situaƟons, such as surviving in the 
home, geƫng back home aŌer a disaster strikes, and 
storing emergency supplies in small spaces so that 
they are out of the way but sƟll accessible.  
How to get started: prepare a get-home bag for the 
car, store water at home, purchase the supplies for a 
two-bucket toilet system. Be determined to survive 
but recognize that one-eighth not be able to think 
raƟonally in an emergency situaƟon.  
 
Earthquakes are unpredictable and Deb suggested 
preparing as if one were to strike during our lifeƟme. 
For a Cascadia earthquake we need to have food and 
water for two weeks. If we prepare for an earth-
quake, we should have enough supplies for other 
disasters such as wildfires or windstorms.  
 
Deb suggested looking to thriŌ stores or “buy noth-
ing” groups for low-cost opƟons to put together a go 
bag, or asking for specific items as holiday giŌs. Con-
sider giving preparedness items to your family mem-
bers as giŌs. Start small and work within your budget. 
Those that work in an office should consider keeping 
a small bag in the desk. We should try to assemble 
more than we need for ourselves so we can help 
others.  State emergency management websites or 
Federal Emergency Management AdministraƟon 
(FEMA) website are excellent sources for emergency 
planning.  
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by Brooke Nutt, Chair, Meeting 
Productions Subcommittee 
 
The Washington State De-
partment of Health and Hu-
man Services recently pub-
lished updated informaƟon 
on food assistance and other 
services available to eligible 
Washingtonians. As we head 
into the holiday season, we 
wanted to make sure our 
members are aware of these 
resources, which are geared 
towards our most vulnerable 
neighbors. Please visit Wash-
ington 211 for more details. 
We have also added the in-
formaƟon to the ICSEW web-
site. Employees of Washing-
ton State can also access 
addiƟonal resources from 
the Employee Assistance 
Program (EAP) website. 

 
 

MISSION 
To improve the lives of state employees 
by advising the Governor and agencies 
on policies that affect state-employed 

women. 
 

VALUES 
Leadership 
Integrity 

Fostering Growth 
Empowerment 

Well-Being 
Advocacy 

 
VISION 

Enriching lives through  
advocacy, outreach and  

opportunity. 

 
 
 
 
 
 

BRG Happenings: 
 
BLACKS UNITED IN LEADERSHIP AND DIVERSITY 

(BUILD) 
Third Thursday of each month,  

9-10 am. 
 

DISABILITY INCLUSION NETWORK 
(DIN) 

General meetings will be held on January 8, March 
12, and May 14, 2026. 

 
HAWAIIANS, ASIANS AND PACIFIC ISLANDERS 

PROMOTING EMPOWERMENT NETWORK  
(HAPPEN) 

Second Wednesday of each month, 1 pm. 
 

LATINO LEADERSHIP NETWORK  
(LLN) 

Second Tuesday of each month, 3-5 pm.  
 

RAINBOW ALLIANCE AND INCLUSION NETWORK 
(RAIN)  

January 16, 2026, 9am 
 

SUPPORTING OUR VOICES, EMPOWERING RIGHTS 
AND INDIGENOUS GOVERNANCE  

(SOVEREIGN)  
Sign up for their newsletter  

to hear about future meetings.  
 

VETERANS’ EMPLOYEE RESOURCE GROUP  
(VERG)  

Check their website for 2026  
meeting dates/times. 

 
WASHINGTON IMMIGRANT NETWORK  

(WIN)  
First Tuesday of each month, 12-1 pm. 

 
 
 

ICSEW GENERAL MEMBERSHIP MEETING   
The next general membership  

meeting will be held on: 
 

Tuesday, January 20, 2026 
New Start Time — 9:00 am 

 
We will be hearing from RAIN BRG and the Office 
of Minority and Women’s Business Enterprises.  

 
To register, simply click here. 
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RESOURCES FOR FOOD 
ASSISTANCE AND 
OTHER SERVICES 

 
 

  
 

 

 
ICSEW is looking to fill a few vacancies across 
subcommiƩees and special interest groups.  
If you are interested, then keep reading!!!! 
 
The Special Projects SubcommiƩee is cur-
rently looking for volunteers to serve in the 
following posiƟons:  

 
· Cross-Business Resource Group (BRG) 

Dress Code Workgroup 
Serve as an alternate representaƟve and 
support cross-BRG discussions related to 
dress code policies. 

· Zoom/Teams Background Graphic ArƟst 
Create ICSEW-branded Zoom and Teams 
backgrounds, including designs for 
statewide recogniƟon months and the 
annual ICSEW conference held each fall. 

 
The CommunicaƟons SubcommiƩee is look-
ing for a web content volunteer to assist 
ICSEW with maintaining and updaƟng the 
ICSEW website.  
 
If you are interested, or no of someone that 
might be, please email icsew@ofm.wa.gov 
for further informaƟon about these amazing 
opportuniƟes. 
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Photo  Opp From the 2025 Annual Conference 

Did you miss the  
November 
meeƟng? 

No worries!!! 
You can watch 

the  
video here. 


