
Hello and welcome Spring!   

 

As March ends and April begins, we wrap up Women’s History Month and 

Disabilities Awareness Month and begin National Minority Health Month, 

Stress Awareness Month, and Autism Awareness Month, just to name a few.  

 

This is also a time of transition as we move away from the cold, short days to warmer, longer ones 

when the flowers and trees start blooming.  ICSEW has had some board member transitions, and I am 

really looking forward to what these new folks have to offer as we begin to ramp up planning and  

preparing for our in-person July transition meeting and Professional Development Conference in  

October.  As I think back to all the women who have made a difference in 

my life, I realize that many of them have not been in leadership positions, 

but instead were in support roles, fellow colleagues, or those I happened 

to have led.  I return to this in my position as the executive chair, and I 

continually work hard to steer the ship but recognize it won’t move for-

ward without help from all our board and committee members.  So, I want 

to say a huge thank you to YOU for all that you do for ICSEW.  I truly  

appreciate the opportunity to lead this group and would not be successful 

without every past, present, and future member. Together, we are able to 

offer support, education, information, and growth to each other. 

 
Sincerely, 

 
Janet McIntosh 
ICSEW Chair 
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R E C E N T  H A P P E N I N G S  
ICSEW Meeting Summary -   March 2024 

 

Samantha Grono and Eliza Craig talked about the 

Washington Women’s Commission’s campaign Acti-

vate 3.8 to close the wage gap. They aim to achieve 

this by: 

• Investing in the next generation. Showcasing 

women in occupations where there is underrepre-

sentation so that girls can see themselves. 

• Growing workforce development, improving op-

portunities, and safeguarding progress. 

• Expanding access to wraparound services, provid-

ing an online resource hub and supporting rele-

vant legislation. 

• Securing comprehensive access to retirement 

  

They invited ICSEW members to share what they 

want to see from the commission by completing this 

survey and encouraged them to learn more about 

the commission by visiting its website.  

 

Lamarr Lewis discussed Collaborative Communica-

tion, Creating Workplace Cultures of Safety and 

Support. The foundations of collaborative communi-

cation are to listen better, process better, and re-

spond better.  

 

Lamarr encouraged the audience to listen better by 

listening emphatically, being actively engaged in the  

conversation and providing a reflective response. 

He emphasized that in order to process better, we 

need cultural humility, inclusive communication and 

affirmation, and acknowledgement that every-

one sees, experiences, and engages with the 

world differently. He pointed out that we can 

respond better by providing psychological 

safety in collaborative communications. We 

need to give ourselves permission to be can-

did, to bring our authentic self without fear of 

retribution, challenge, or breach of confi-

dence. Psychological safety helps improve 

communication, productivity, and growth. 

 

Lamarr also advised everyone to develop a 

personal action plan for collaborative commu-

nications, to identify one area where commu-

nications can improve in our workplace, and 

to choose one new communication strategy 

to implement each week. He also invited at-

tendees to visit his website for more re-

sources.  
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Autism Is Not A Disability, 
It Is A Different Ability. 

https://forms.office.com/Pages/ResponsePage.aspx?id=F-LQEU4mCkCLoFfcwSfXLfJPsWzIPVhLvjDBmvfV5zxUMkxNNTY2SU1EQVA2MTJYWlhBRzdJRkg2WS4u
https://wswc.wa.gov/
https://www.lewisfamilyconsulting.net/
https://www.facebook.com/ICSEW
https://www.linkedin.com/in/icsew/
https://www.instagram.com/icsew2024/
https://x.com/ICSEW


Women at the Capitol: 

Thursday, April 17, 2025 - 

Spend a day in Olympia 

meeting civic leaders, 

elected and appointed 

officials, and state employ-

ees who are working on 

issues most important to 

women in Washington 

State. Subsidized tickets are available for stu-

dents, recent graduates, job seekers, and non-

governmental organization (NGO) employees. 

Transportation from Seattle is available. ICSEW is 

sponsoring a limited number of attendees. If you 

are interested, please contact icsew@ofm.wa.gov.    

 

BRG Happenings: 

Blacks United in Leadership and Diversity (BUILD) 

- third Thursday of each month, 9-11 am. 

 

Disability Inclusion Network (DIN) -  

Second Thursday of each odd-numbered month, 9

-11 am. 

 

Hawaiians, Asians and Pacific Islanders Promoting 

Empowerment Network (HAPPEN)  

Second Wednesday of each month, 1 pm. 

 

Leadership development program,  

Third Wednesday of each month (January – June), 

1-2 pm. Visit the HAPPEN website for more infor-

mation. 

 

Latino Leadership Network (LLN)  

Second Tuesday of each month, 3-5 pm.  

 

Rainbow Alliance and Inclusion Network (RAIN) 

Third Thursday of each month, 2-4 pm.  

 

Supporting our Voices, Empowering Rights and 

Indigenous Governance (SOVEREIGN)  

Third Wednesday of each odd-numbered month, 

10 am-noon.   

 

Veterans’ Employee Resource Group (VERG) 

Fourth Thursday of each month, 11 am.   

 

VA Women Veteran Focus Group 

April 16, 6:00 – 7:00 pm,  

Steven A. Cohen Military Family Clinic,  

6103 Mount Tahoma Drive SW, Lakewood.  

 

VA Women Veteran Health Fair 

May 2, 10:00 am – 2:00 pm,  

Veterans Health Administration 

9600 Veterans Drive SW, Building 9, Tacoma.  

 

Washington Immigrant Network (WIN)  

First Tuesday of each month, 12-1 pm. 

 

ICSEW General Membership Meeting   

Tuesday, May 20, 2025, beginning at 8:30 am. 

Anne Barrett will provide guidance on Finding 

Your True North.  

Katie Blanchard will discuss workplace violence 

prevention by Creating a Culture of Safety.  

The Legislation and Policy Subcommittee will pro-

vide a readout of their advocacy efforts during the 

2025 legislative session.  

 

Register for the general membership meeting here. 
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S U B - C O M M I T T E E  
U P D A T E  

Masozi Nyirenda provided an 

overview of the Special Projects 

Subcommittee, an ad hoc team 

focused on high-priority initia-

tives that fall outside ICSEW’s 

regular operations: 

 Career development.  

 Historian. 

 Cross-business resource 

group dress code workgroup. 

 ICSEW Annual Report. 

 Women at the Capitol event. 

 

This subcommittee provides a 

flexible and meaningful way to 

get involved and contribute with-

out a long-term commitment, 

while developing leadership 

skills, expanding your network, 

and making a direct impact. The 

subcommittee meets virtually 

every second Tuesday, 10:00 

am – 10:45 am. If you are inter-

ested in working with the sub-

committee, please contact us at 

icsew@ofm.wa.gov.  

We currently have several openings 

on our executive board. Board meet-

ings are held virtually from 1:00 to 

3:00 pm on the third Tuesday of each 

month. If you are interested, please 

contact us at icsew@ofm.wa.gov. 
We look forward to hearing from you to discuss these 
amazing opportunities 
 
COMMUNICATIONS CO-CHAIR: 

• Highlights ICSEW events and initiatives; distributes 

information on BRG events and meetings. 

• Ensures the ICSEW's website is updated with  

fresh content and shares articles on the ICSEW blog, 

and across social media platforms (Facebook, X,  

Instagram, LinkedIn).  

• Distributes bulletins to GovDelivery subscribers. 

 
ENGAGEMENT CO-CHAIR: 

• Coordinates ICSEW involvement in events like Public 

Service Recognition Week, DEI Empowerment Con-

ference, professional development opportunities, 

employee appreciation, and various women’s cele-

bration events. 

• Facilitates the bi-monthly new member orientation 

(currently held the second Tuesday following the 

general membership meeting). 

• Supports the launch of a statewide book club, ICSEW 

conferences, and meets production as needed. 

• Tracks, orders, and distributes ICSEW promotional 

items. 

 
 MEETING PRODUCTION CO-CHAIR: 

• Seeks out potential speakers and additional content 

for six (6) General ICSEW Meetings. 

• Acts as a Contract Manager for speakers. 

• Serves as a virtual host for General Meetings. 

• Organizes in-person Transition Meeting for July. 

 
We look forward to hearing from you to discuss these 
amazing opportunities! 
 
CALLING ALL READERS!!!! 

Get ready to turn the pages! ICSEW 

is bringing back the Book Club and 

we are teaming up with our awe-

some Business Resource Groups 

(BRG) to make it happen. This Book Club will operate 

as a dedicated committee under the ICSEW Engage-

ment Subcommittee.  We aim to create a rotating 

schedule of books hosted by various BRGs. We are 

currently developing the necessary policies, proce-

dures, facilitator training, and resource materials to 

ensure a successful launch. 

  

And guess what?  The Hawaiians, Asians, and Pacific 

Islanders Promoting Empowerment Network (HAPPEN) 

has generously offered to host the first book for Sum-

mer 2025. They have narrowed it down to three com-

pelling choices, and we need your input! Vote for your 

favorite by Friday, April 11, using this survey link: 

https://forms.office.com/g/G2WtW48QkD. 

 
Jennifer Whittemore and Te Young serve as Book Club 

Committee Co-chairs. If you have questions about the 

club, please contact them at: 

Jennifer.Whittemore@doh.wa.gov 

Te.Young@dshs.wa.gov 
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B U S I N E S S  
R E S O U R C E  G R O U P  

Sarah Norton and Denise Clark 

provided an overview of the 

Disability Inclusion Network 

(DIN) BRG.  

 

DIN officially launched in 2019 

as a resource group for mem-

bers of the disabled community 

and allies in Washington State 

government. Its mission is to 

provide resources for employees 

and state agencies, such as 

reviewing accessibility and mak-

ing recommendations. Its vision 

is to make Washington State an 

employer of choice for people 

with disabilities by ensuring 

equitable access to opportuni-

ties and resources throughout 

the employment life cycle. The 

BRG provides networking, pro-

fessional development, leader-

ship development, and educa-

tional resources to employees 

and support agencies by advis-

ing on disability-related policies 

and processes, awareness, and 

best practices. 

 

DIN is currently looking for volun-

teers to speak at meetings, par-

ticipate in subcommittees, and 

provide outreach. To learn more, 

visit the DIN website for more 

information or contact them via 

email.  

https://www.womenanddemocracy.org/women-at-the-capitol
mailto:icsew@ofm.wa.gov
https://happen.wa.gov/
https://icsew.wa.gov/meetings/meeting-information/
mailto:icsew@ofm.wa.gov
mailto:icsew@ofm.wa.gov
https://forms.office.com/g/G2WtW48QkD.
mailto:Jennifer.Whittemore@doh.wa.gov
mailto:Te.Young@dshs.wa.gov
https://www.dinbrg.org/
https://www.dinbrg.org/

