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Planning S trategically: Update From the Chair

Vicki  receiving more articles for tHaterAct

ClVll Right S |n WaShington S tate Eﬁgirmlg, ICSEW than she hastr]o;m to p_rlnt She

announced Marilyn  Han
By Vicki Rummig, ICSEW Chair  strategic plan was for the civil rights I havejust come (Department of Health) has been €
On December 1-3, 2004 had the community within our state as a back from the best sen as the second ICSEWeb Site
pleasure of attending a conferencwhole. | thought of this as a grass roots ICSEW Executive DeveloperWelcome Marilyn!
sponsored by thaVashington &te movement. Others commented that it Board meeting ever  The Take Our Daughters and St
Human Rights Commission (HRC)would be a road map ganizations You will be seeing to Work Day (TODSTWD)
and the Cfice of the GovernorThe could choose to follow some of the items we discussed in thCommittee, chaired by Misty Rc
conference was titled, “Planning Any way you look at it, no progressfuture, but for now here is a sneak (DSHS), hosted aODSTWDcoordt
Strategically:  Civil Rights in can happen if no one takes that leap tBeek. nators meeting to brainstorm ideas
Washington &ite.” begin working. On the administrative front, we will the yearThe group agreed to host

| want to start by | worked on the employment group_have a new policy published regardinifWashington gte event afteMWASL
recognizing Mr -a very appropriate topic for thethe use of the ICSEWame outside of testing or onThursday May 19, 200t
Marc Brenman, InterAct While many Specific short- our immediate cg‘anization.'l'his pO“— Visit our survey c
Executive Director of term strategies were discussed botBY Will open the door for agencies orhttp://icsewwa.gov/TODSTWD. htrr
the HRC, for having within our education group and theother groups to form ICSEWhapters to indicate your preference.

the foresight to bring other groups, certain strategies cam@r otherwise capitalize on our name.  The Promotional and Care
this diverse group out over and over again. We also discussed the need for Opportunities Committee (PCO(

together for a very  While there was much talk regard Neéw logo. Look for more information chaired by Joanne McDan
new purpose. ddmire and appreciateing specific protected (and non-pro on a logo design contest to come out i (Department of Labor and Industrie

his willingness to step out on a verytected) groups at the conference, thEebruary 2005. and the Health and Wellnes:
thin limb to improve the rights of all final presentation leaned toward goals We are planning an internal diseus Committee, chaired by Jaiard
Washington Ste citizens. and strategies that all groups wouldsion in January 2005 to look at the purOlmstead (Health Caréuthority),

While there were opening speechebenefit from regardless of race, ethnicPose and need of the ICSEWe also  will be conducting a survey to gatl
and keynote addresses, the heart of tlity, age, genderreli- talked about meeting with the newinformation on what issues relatec
conference was the worllhe goal gion, sexual orient: Governor to talk about the purpose ocareer and health are important to
was to have a diverse group otion, and mental ¢ the ICSEW And finally, the Conferenc
Washington &te interests work physical handica] Kim Starkey (Department of Committee, chaired by Melissa Be
together to develop a strategic plaiNo group was sir Information Services), Historian, con (Washington Traffic Safety
that the civil rights community within gled out or left ou tinues to work toward establishing eCommission), is planning the 2C
our state could work toward imple At the end of the co catalogued ICSEWibrary of histori ICSEW Conference--the ICSEW
menting. ference, there was cal information. Please feel free tclargest biennial eveniThey are cu

This diverse group included statehigh-enegy buzz to not leave the roomcontact Kim at 360-902-3187 orrently looking for a site to hold tl
and federal employees, militarshe without commitment for action and kims@dis.wa.gov if you have histeri conference. Once a location has t

Washington BaAssociation, activists future meetings. cal information that may be of value tachosen, the committee will secur
from many interest groups, and more | want to end by sharing the topthe ICSEW date.The final step will be to choost
Personally this was the first confer three things I learned: Lonnie Peterson (Department olconference themeéwe hope that tf

ence lhave attended that | was actual 1. There are many groups andHealth), Communications CommitteeGovernots vision for the ICSEWill
ly asked to work, let alone with non-resources available to educate, investChair was happy to report that she ithelp set the theme for the conferen
state employees! gate, and act on civil rights complaints, -
For 3 days the big Within state government, the Civil iCSEW E t i -i: t
group broke out to Rights Commission is the place tg Ven n Orma |On
discuss what we can start.
do to advance civil 2. Diversity goes beyond skin color] January 20, 2005 -‘How to Give Great Customer Service and Lok@ur]
rights in the areas of age, and gender Job” by Ms. Sandra Smith. Cost is $9aining class held at the Geng
employment, hous 3. The need to explore and educatjAdministration building in OlympiaWashington. For more information gof

ing, education, public on civil rights still exists.While the [http://wwwicsewwa.gov/training/20050120job.pdf.
accommodation, and Civil Rights Movement of the 1960s| January 25, 2005 -“Security Essentials in th&/orkplace, &ying Safg

emeging issues. made great strides in gaining civilStaying Sane” by Ms. Kathy Bote’. Cost is $99.

Each group was asked to work on rights for all, we still have a long way|] February 11, 2005 -“How to Do Your JobWell and Manage Life]
vision, goals, and short-term strategieto go. Challenges” by Ms. Sandra Smith. Cost is $88ining class held at the fofe|
we, as a collective group, could work of theAttorney General in LaceWashington.
toward. --Photos coutesy of im Reynolds, February 23, 2005 “How to Give Great Customer Service and Lo{aur]

Most groups had a di€ult time Washington gte Human Rights JJob” by Ms. Sandra Smith. Cost is $38aining class held at the Departmerf
envisioning goals and strategies the Commission |GeneralAdministration Conference Center in Sedkolley, Washington.To
were not specifically owned by one register contactVicki Meyer at 360-725-7263 or vickim@oic.wa.gov

entity. Mr. Brenman explained that the
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Breast feeding Options at W ork

By Julie Sjoholm to work and want to continue nursing

| chose to nurse my son. | was abliyour child, here are some pointers o
to do so until he was 9 months oldhow to make that transition smooth
while balancing a full-time job. I am and successful: ]
very proud of it and | would like to * !nform your supervisor and/or
share my positive experience with youhuman resources manager of you

A few years ago at thé/ashington plans for_when you return to work. _
State Gambling Commission, three * Practice pumping before returning
expecting mothers (including myself)to Work. _ _
all had very similar due dates. So-nat * Ask your employer if there is a
urally, when we all returned to work, clean, private, comfortable area avalil
we were faced with big questions like @PI& where you can pump.

“Should | pump at work®Where will | * If you are working an 8 hour day
be able to pump that private?Will You should pump at least 3 times -duf
my employer be supportive?” ing your shift.

Luckily for the three of us our * According to the Occupational
supervisor was incredibly supportive Safety and HealthAdministration,
even though having three nursingbreastm”k is not a bOdy fluid that
mothers in the same unit was challenc'equires storage in a separate refrige|
ing at times. ator However you may want to store

The Washington Ste Gambling Your milk in a discrete bag in your
Commission has a wellness room theWork refrigerator before transporting it
we used multiple times a dajnd home. Breastmilk can be stored up t

ICSEW Cell Phone
Drive

Put Your Old Cell Phones to
Good Use to Help Save Lives

The ICSEWCcoordinates an ong
ing “recycle your cell phon
rechageable batteries, and co
drive.” Cell phones are repi
grammed byerizonWireless to dig
9-1-1 and donated to thWashingto
State Domestid/iolence Coalition.

Your old cell phones with the b
teries and cords can be sent to

when our schedules collided, oui48 hours in the refrigerator or in thgWard Olmstead (Health Ca
supervisor would graciously close heback of your freezer for up to 3JAuthority) at mailstop 42721,
blinds, step out of her fie, and ofer months. delivered to the Health C3g
it to us as a private pumping room. * Wear two-piece outfits for com JAuthority’s front desk at 671

My supervisor also allowed me tofort. Since some mothers find that theilWoodland Square Loop SE, Lag
adjust my work schedule to allow timemilk will leak while at work, try wear |Washington. If you would like
for me to get to and from the child careing nursing pads or patterned clothingreceipt for tax purposes, send a
center so | could nurse on my lunct along with your donation and one \}
break. If you have any questions aboufbe sent to you.

All of us were able to &r our breastfeeding, contact the La Lech{ If we can help save even one lif
employer positive attributes in return,League at 1-800-LALECHE or visit |is all worthwhile!
such as taking less leave time due to their Web site at Contact JanWard Olmstead
sick infant. Breasted babies are leswww.lalecheleague.gr (360) 923-2803 d
likely to develop diarrhea, ear infec jolm107@hca.wa.gov
tions, and respiratory illnesses becaus
of the immune factors in our milk.

If you are thinking about returning

Alternatives to the Hysterectomy--What  You Should Know

By Sandy Machado the shrinkage of the fibroids. Patientsis also not a risk-free procedure,
About 200,000 hysterectomies areare usually released from the hospiteever statistically the risk of complie
performed in this country each yeaithe same day and the average recovetions is lower than with a hysteree
and according to the National Centetime is about 1 days, as opposed tomy, which is already considered a v
for Health Satistics, 38.7 percent recovery from a hysterectomy which islow-risk procedure.
(77,400) are due to fibroid tumors.  about 6 weeks. Women facing this issue should t
However the majority of the UAE is performed by specialiststo their physicians about what is ri
women who have had this procedurcalled interventional radiologists, notfor them. But women should be giv
were not told about an alternative tcgynecologists who are the ones theall the options available for conside
treat severe symptoms of fibroidperform hysterectomie3his is specu tion, including UAE, before the fin
tumors.This procedure is called uter lated to be one reason many gyneeolcdecision is made.
ine artery embolization (UAE). gists do not mention UAE® women To find out more about UAE al
UAE is a minimally-invasive proce as an alternativeThe average hys other methods of treatment for fibr
dure that is performed using localterectomy brings an approximate fettumors, do a search of “fibroids”
anesthesia. It involves a small incisiorof $2000 per procedure to the gynecolthe InternetThis will bring up lists o

in the right groin where a catheter isogist who performs it. many Web  sites such
inserted to the femoral artery and the Of course UAE would not be thew w w . o b gy n.net
guided into the uterine artery right answer for everyone dafing www.fibroidcornercom, ant

At this point an embolizing agent isfrom sever fibroid symptoms and notwww.nuff.org.
inserted into the artery blocking bloodall women sufering from these symp
supply to the fibroids, which results intoms are eligible for the procedure. Ii
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Spotlight Article Women Leaders in S tate Government
ICSEW Personnel Service Sarah Rich. OSP|

Reform Act Committee

By Paula Ditton Henzel personnel and payroll computer sys

New to the ICSEWhis year is the tem--the Human Resource
Personnel System ReformAct Management System (HRMS).
Committee (PSRA), chaired by The committee hopes to educat
Connie Riker (Cfice of theAttorney members and other state employee
General).The committee was estab about PSRAwith newsletter articles,
lished to help ICSEWmembers and the ICSEWWeb site, and trainings.
other state employees navigate thPSRACommittee members also hope
changes coming with the implementato provide feedback to the Governol
tion of the PSRA. and the Department of Personnel o

The PSRAwas passed by the 200zthe proposed changes.
Washington $te Legislature and One of the most important goals of
signed by Governor Gary Lock&he the committee over the next year is tt
legislation will impact several major dispel some of the myths and rumor.
segments of the personnel systerregarding the PSRAThe committee
including civil service rules, competi hopes to help ICSEWnhembers and
tive contracting, and collective bar other state employees feel more secu
gaining. It also involves the develop about the coming changes.
ment and implementation of a new

By Jennifer Fischer from The Evegreer
Sarah Rich is a woman whose leacState College pr¢
ership has made her a wonderful-peipared Sarah for
son to work with, as well as a stronccareer in public ser
force for positive change in the werk ice.A strong desire t
place. Her smile is quick to her faceserve people ar
and is always in her voice. Saratmake a positiv
serves as coordinator of theimpact on society le
Washington Reading Corps (WRC) aSarah to her choice of degrees
the Ofice of the Superintendent of career Working as the WRC
Public Instruction (OSPI). Coordinator is an excellent outlet
TheWRC is a reading initiative that Sarah$ zeal in contributing to h
began in 1998 to assist elementary sticommunity by being part of a progr:
dents to raise academic achievemeithat directly afects the future
across Washington &te. Research- Washington via elementary schi
based tutoring of struggling reader:readers.
and efective collaborations work to Sarah possesses a strong cor
create a program that has made eément and personal dedication to
impact on the lives of 75,000 studentsWRC program that enhances her a
The compassionate leadership stylty to be sensitive to the needs of sc!
" | Sarah possesses has made her a sand district stdf as well as the mat
Tummg Persona cessful catalyst for positive socialpartners that make th&RC function
change with the to build the most ééctive model fo
its making an impact on studesiives.

VlSlon mto ACtlon i\ilvcicp:tioﬁiri]rfelgg& Sarah strongly believes that

as well as a friend most important aspect of thé&/RC

By Kindra Benavidez Your plan could include the follow to her colleagues. program is its ability to facilita
In the last edition of thnterActwe  ing tangible actions and timelines: ~ She has served in many fdifent meaningful volunteer opportunities
explored the topic of Persondision-- 1. By February 1, 2005 | will identi capacities within the program, beginimprove academic achieveme
the importance of having one and hovfy and study three resources foining as an executive fellow with theCommunity members, such as retir
to develop it. Now that you've identi improving my interviewing skills. Office of the Governor who do not currently have children
fied your personal vision, #'time to 2. By March 15, 2005 | will talk to ~ After her appointment in the the local school system, participate
put together an action plan. four colleagues about how they pre Governots ofice, Sarah began work the program by tutoring or providi
pare for job interviews. ing in FederaWay, Washington as an other valuable skills to schools. B

Why do | need an action plan? 3. Once per week ipril 2005 | AmeriCorps program directoBefore the tutor and the tutee benefit from

Your vision is a destination; thewill find two colleagues who will con coming to OSPI, Sarah was the protutoring program crea}ting a strong
action plan is how you arrive at it.dt" duct mock interviews with me andgram coordinator for th&Vashington more vibrant communlty _
similar to taking a trip--you first give me feedback on the level of selfService Corps, a division of the When Sarah ist’at work she i

decide where you want to go and the confidence | display Department of Employment Security spending time with her familyHer
figure how to get thereThe action A Bachelor of Arts degree in husband, David, who is a student
plan is the means by which you ge Write it down! Anthropology andArchaeology from addition to his job, shares the respe
there. Studies show that people who writeBrown University in Rhode Island andbility of raising their two childrer

down their goals are more likely toa Master of PublicAdministration Eleanor4, and Phillip, almost 2.
What is included in an action achieve themYou dont have to pub

plan? lish your vision or action plan for all to| .

An action plan consists of specificsee. Simply write them down and pu aS |ngt0n mong est tates Or
steps (or actions) that you will take tcthem where you will see and work orf
make your vision a realityA good them regularly Doing so will keep

action plan isconcete, ealistic, and them at the forefront of your mind and Women
inf:ludes timeframesThe a(;tions are encourage you to follow through with Washington was named the fourth best state for women, according to
things YOU will do to achieve your the action plan. (http://wwwiwpr.org/States2004/SWS2004/best_worst.htm) released b
vision, not things you just hope will . Institute for Womens Policy ResearchThe report compared all states
happen. , - Don't have the time orenergy? ranked them in five categorigsolitical participation, employment and earn
For example, consider the vision Rememberyou cant achieve what |sqcia| and economic autonopmgproductive rights, and health and well-be
statement, “I want to feel self-confi you cant visualize. It doest’take |\iany United Sates women are seeing important changes in their live
dent during a job intervievYou may more effort, just focused effort. |jccess to political, economic, and social rights, according to the r@pe
or may not have an interview comingEleanor Roosevelt stated, “It takes & study found, howevethat not all women enjoy access to the coustpylitica

up in the near future. Howeyeyou much enggy to wish as it does 10504 economic resources, nor are they sharing equally in the fruits of prd
can build and execute a plan to biplan.” Dont let things happen--make

more confident during an interviewthem happen!
when the time comes.

--Submitted by Catyn Benad, Depatment of Employment Secu
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Dinner's Done Battle for Suffrage, 1848-1920

By Lori Nesmith a bit of up front expenditure. The ICSEW is mud to pesent the SuffrageAssociation (NAVSA) unde
Have you ever wished someone els Dinners Done operates on aféi second of ttee aticles in a series of the leadership of Carrie Chapman C
would come and do your cooking afteient principle.You schedule a 2 hour articles on the woman suffrage meve In 1890 the ayanization combine
a long day of hard work®s a working session and prepare your own meament in America. Look for the next with the rival American Womar
parent, | am constantly looking forthat you take home and freed®. say installment of this dicle in the Suffrage Association and gather
ways to make my life easieghbout a you “prepare” your meals is a bit of aMarch/April edition of the InterAct.  renewed force. Its platform took t

year ago | discovered a meal preparémisnomer as you are not doing an' Found at wwwpbs.org moderate gument by declaring th
tion company where you spend a fevchopping, grating, squeezing, e¥au Through the 1890s, “scientific” women, being inherently dérent
hours preparing meals to take home. are simply compiling ingredients. reports were being released whiclfrom men, would restore moral or

There are several inWestern You choose 12 entrees for $184, ncshowed that too much education couliand harmony if allowed to vote.
WashingtonWe started out at Month including side dishes. Each menu itenseriously hurt the female reproductive Yet NAWSA also upheld the raci
of Meals in Redmondjashington and comes with a brief description to helgsystem. In 1905 former presideniideologues of the dajxcluding blacl
soon discovered a similar company iryou decideYou can choose one or twoGrover Cleveland wrote in tHeadies women from membership, it garne
Olympia, Washington called Dinn&  of each item, which serves six peopleHome Journalthat female voting significant support from southe
Done. Month of Meals no longer You are getting 24 meals for 3 peoplwould upset “a natural equilibrium sowomen by asserting that the wt
requires cooking preparation from parfor $184. Dinnels Dones Web site is nicely adjusted to the attributes aniwomans vote would maintain whi

ticipants. www.dinnersdoneellc.com. limitations of both [men and women] supremacy in the South. In respoi
You pay a preparation fee anc Having participated in both pro that it cannot be disturbed withoutblack women, such as Mary Chu
wholesale cost of ingredients ancgrams, | would say each has its benesocial confusion and peril.” Terrell, formed their own ganizatior

packaging.There are 2 week and 4fits and deficits. Month of Meals is In retaliation, women set out toto further sufrage in 1896, th
week plans and you can order portionconsiderably more expensive and bill:show that rather than disrupt the socieNational Association of Colore
for 1 or up to 5 peopléThere are 15 itself as gourmet. Dinn& Done is order woman sufage would instead Women (NACW).
menu items to choose from and yoiconsiderably less expensive, the meamaintain it. Bringing their “natural” By the 1910s woman dufge hat
pick them up on a designated dateare simplerbut there are no side dish roles as mothers and nurturers into thbecome a mass movemeAtparalle
Costs range from $90 for 15, 1-portiores. public arena, women would be able ttand much more radical movement \
meals to $350 for 30, 5-portion meals For other businesses similar to thimpose a kind of “civic housekeeping”being carried out in Britain. Led |
Just for fun, | went to the Month of ones mentioned above, try an Interneupon the competitive and corruptEmmaline Pankhurst, British dtd-
Meals’ Web site at wwwmon search by “meal preparation business(male) state. gettes resorted to violence, riots,
thofmeals.com and ordered a menu ces inWashington gte” and see what The feminization of governmentarson to dect their aimsTheir burn
30 meals for 3 people. My grand totapops up. Maybe | will see you at thewould act as a means of reform aniing of buildings, blowing up of mai
came to $430 and that included a $2neighborhood kitchen! encourage a more nurturing role of thiboxes, and hunger strikes gained €
first-time user savings. Not too bad fol state toward its peoplélhe general cal publicity for the sdfagists’cause

' ) rise of social and political reform at the American women such adice Pau
Online W omen's Hea

th S tatlstlcs time furthered their cause. and Lucy Burns trained under and {

Female sufagist ReverendAnna ticipated in British suUfage demor

The Ofice onWomens Health and regional, state, and county level: Garlin Spencer said in response to thstrations and returned to the Uni
the National Womens Health * Demographlcs. new role of government, “the instaniStates to form the Congressio
Information Center (NWHIC) is proud ° Mortality. the Sate took upon itself any form of Union (CU) in 1914The CU followec
to announce the launch of our new an ‘ACCES_S to Care. educative, charitable, or personallyin the British tradition in its tactics.
comprehensive NationaMomens * Infections and Chronic Disease. helpful work, it entered the area of dis It frequently picketed theWnhite
Health Indicators Database (NWHID). * Reproductive Health. tinctive feminine training and power House and denouncatlilson and th
This is a FREE online tool, which can * Maternal Health. and therefore became in need of thDemocratic party for its failure
be accessed at ° Mental Health. service of woman.” enfranchise women. NASA on the
www.4woman.gov/statedata or * Prevention. Women like Spencerrepresenting other hand, wooed the administrai
through the NWHICWeb site at ° Violence andibuse. the mainstream, moderate Bafje by remaining respectable at all tin
www.4woman.goy Access is free, and users can makgiovement, were not guing for a and showing a feverish patriotism ¢

NWHID contains extensive nationaltheir own tables and graphs out of angomplete transformation of their roleing the warWhile being often at odd
health data, which compiles valuabledata in the databaskge adjusted data in society but rather a conservativethe two oganizations actually compl

health statistics and information fromand 3-year averages are included fogxtension of it. mented one anotheFhe CU, with it
the present and backdated informatiomany of the health indicators. By 1890 with a significant pool of outlandish demonstrations, gained-
to the year 2000This database will be college-educated women and wongen’nificant publicity for the moveme
updated on an annual basis in order 1 Questions about the new data organizations behind it, the movemenwhile it cast NAVSA in a more
keep up with current trends and healt base? became much more respectabldis respectable light.

facts, and has been developed as a fr_ For g_eneral comments_ and moreéhad much to do with the formation of
tool for your useThis new online tool information about the project, pleasehe National American Woman

can benefit health professionalscontact: : : — :
researchers, members of the pres Suzanne Haynes, PhD The InterAct is published by the Communications Subcommittee of the Interagency

N - shaynes@osophs.dhhs.gov Com_mittee_of _Stat(_a Employed Women (ICSEW). Photocopying, distributing, or posting
consumers, and more--anyone lookin Y @ P 9 of this publication is strongly encouraged. This publication is available in alternate for-

for current and reliable health statistic: ) mats. Views stated in re-printed articles are informational and do not necessarily
on a national, regional, state, an Laurie Konsella, MR, reflect the views of the ICSEW. All persons interested in submitting articles or ideas for
county level. Ikonsella@osophs.dhhs.gov this publication should contact their agency's ICSEW representative or:

Lonnie Peterson phone: (360) 236-3928

Through this database you havt . Department of Health il lonnie.pet doh
immediate access to the following --Submitted by Eva Coblentz Pg"ggfj;‘sgo ea email: lonnie.peterson@doh.wa.gov

breakdown of statistics on a national Depatment of Financial Institutions oy mpia, wa 98504-7830 & Printed on recycled paper.




